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Min 
no. 

Agenda item Action/Decision Assigned to Comments/Status Deadline 

 
11 

Recruitment: 
Assistant Director 
Commercial and 
Operations 

To proceed with the 
recommendations as noted within 
the report (Exempt under paras. 
1,2 and 3).  

Neil Moverley (Senior 
HR Officer) 

A follow up report will be 
presented to the Employment 
Committee on 10 March 
2021. 

26/02/2021 

12 Street Scene 
Frontline Salaries 

• That the 5% market supplement, 
that is currently in place for 
Street Scene roles, continue as 
an interim arrangement until the 
organisation wide pay review is 
undertaken, as identified in the 
Corporate Plan.  

 

• It was noted that the organisation 
wide pay review was due to be 
undertaken by March 2022. 

  
Completed as part of the 
2021-2022 Budget Setting 
Process. 

26/02/2021 

13 Pay Policy 
Statement 2021-
22 

That the Employment Committee 
agreed the Pay Policy Statement 
2021/22, to be submitted to full 
Council for final approval. 

Jane Jenkison (HR 
Officer) 

Two amendments were 
required to the Pay Policy 
Statement to be submitted to 
full Council for approval.  The 
HR team worked with 
Democratic Services to 
prepare and distribute the 
amendments. 

26/02/2021 



14 Absence:  
Outstanding 
Actions from 23 
September 2019 

 

• A further breakdown of absence 
statistics including a wider range 
of absence types and a 
breakdown by age and gender. 

 

• The completion rate of return to 
work interviews to continue to 
be monitored by the HR Team. 

 

• An action plan to be developed 
for managing levels of absence 
within the Council and presented 
at the Committee’s next meeting. 

Human Resources 
Democratic Services: 
 
Jane Jenkinson – 
Senior HR Officer 

The absence information and 
action plan requested by the 
Employment Committee will 
be presented in an absence 
update report on 10 March 
2021. 

26/02/21 

15 Apprenticeships:  
Outstanding 
Actions from 23 
September 2019 

• The Committee to be kept 
updated with the Council’s 
progress towards its 
apprenticeship target.  
 

• A breakdown of age and gender 
details of apprentices to be 
provided with the next update.  
 

• Arrangements to be made for one 
or two Council apprentices to 
meet the Committee before/after 
one of its future meetings. 

Human Resources: 
Neil Moverley – Senior 
HR Officer 

The apprentice information 
requested by the 
Employment Committee will 
be presented in an 
apprentice update report on 
10 March 2021. 
 
Arrangements have been 
made for the Employment 
Committee to meet 
apprentices in an informal 
setting when social 
distancing restrictions are 
lifted. 

26/02/21 



16 Gender Pay Gap: 
Outstanding 
Actions from 23 
September 2019 

• Further analysis to be undertaken 
to ascertain the reasons behind 
the significant change in figures 
for band A in tables 1.6 and 1.9.  
 

•  Officers to report back at a future 
meeting of the Committee to 
update it on the recruitment of 
people returning to employment 
and gender pay gap information.  

 

• Officers to consider including key 
performance indicators in the 
gender pay gap action plan 
moving forward. 

Human Resources:  
Neil Moverley – Senior 
HR Officer 

Analysis of the data relating 
to tables 1.6 and 1.9 has 
been completed.   
 

Tables 1.6 to 1.9 relate to the 
pay quartiles by gender as 
per gender pay gap reporting 
guidelines.  The purpose of 
the tables is to show the pay 
structure at SKDC split into 
four bands, with the same 
number of employees in each 
band, and the gender split 
within each band.  Between 
2018 and 2019 there was a 
significant increase in the 
percentage of males within 
the lowest band – Band A. 
 

The change in the 
percentage split in Band A 
was primarily caused by: 

i) A recruitment 
campaign to increase 
the number of waste 
operatives and  

ii) A restructure of the 
Housing service.   
 

Due to the way quartile 
bands are calculated 
changes to the gender split of 
bands can occur due to small 

19/05/2021 



changes to the gender of 
employees in the higher pay 
bands or larger changes in 
the lower bands. 
 

The information requested by 
the Employment Committee 
relating to the recruitment of 
people returning to 
employment and key 
performance indicators have 
been incorporated into the 
Gender Pay Gap report to 
Employment Committee due 
in May 2021. 

17 Any other 
business, which 
the Chairman, by 
reason of special 
circumstances, 
decides is urgent 

Members of the Committee 
expressed some concerns over the 
receipt of Committee 
documentation and requested that 
the Chief Executive look into 
the matter. 

Chief 
Executive/Democratic 
Services 

Democratic Services are 
conducting a review of 
Members requirements.  

 

 


